NGORA DISTRICT SERVICE COMMISSION
(EXTERNAL ADVERT No. 2/2019)

Applications are invited from suitably qualified Ugandans to fill the vacant posts below existing in
Ngora District Local Government. The public service commission Form 3 revised in 2008 and Job
Descriptions can be obtained from the Public Service Commission Kampala, any District Service
Commissions or www.ngora.go.ug/www.psc.co.ug.

The applicants must fill PSC form in own handwriting in triplicate (each with all academic
documents, a recent passport size photograph) of only Applicants meeting the job requirements below
must be addressed to: “The Secretary, Ngora District Service Commission, P.O. Box 31, Ngora”’
and hand delivered or received through Postal or Courier Agent not later than 17t January, 2020.
Applicants must quote on the PSC Form 3 the Post and Reference Number specified against each

vacancy.

Applicants already in Government Service should attach duly completed Staff Performance Appraisal
Reports for the last three years or as applicable, and route their applications through their respective
Heads of Departments and the Chief Administrative Officer / Town Clerk, who should be informed of

the closing date to avoid delay.

Applicants who do not hear from Ngora District Service Commission on conclusion of the selection
exercise should consider their applications unsuccessful. Late applications shall not be entertained.

PRODUCTION AND MARKETING SECTOR

Title of the Post: PRINCIPAL VETERINARY OFFICER
Reference No: NDSC/17/2019-20

Salary Scale: U2sC

Number of Vacancies: ONE [01]

Age Limit: 50 YEARS BELOW

(a) Qualifications
e Bachelor of Veterinary Medicine plus a Post Graduate Qualification in Veterinary related disciplines from
recognized institutions.
e Must be a registered veterinary surgeon.
(b) Experience
Experience of at least 6 years three of which must have been served at senior level in a reputable organization.
(c) Key Competences required for the post
e Good knowledge and understanding of rural development dimensions of poverty, gender concerns and
participatory methods and approaches to community development.

e Should have communication, mobilization and team work, leadership and managerial skills
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o  Well-developed interpersonal skills and capable of working as a member of senior management team.
e Should have the ability to coach, develop and motivate subordinate staff effectively.

Key duties of the Post/Key Result Areas

i) Develop and implement plans and budgets, regarding the livestock sub-sector;

ii) Coordinate all activities related to the livestock sub-sector;

iii) Provide linkage, information flow and collaboration with MAAIF in general and the Directorate of Animal
Resources in particular;

iv) Ensure the prevention, control and eradication of animal diseases and parasites;

v) Monitor animal disease outbreak and prevalence in the District;

vi) Enforce standards and veterinary regulations in the livestock sub —sector;

vii) Undertake veterinary inspection and certification to promote trade in livestock, livestock products and by-
products;

viii) Maintain and regularly update farmer’s register

ix) Promote farmer institutional development

Xx) Promote agribusiness services

xi) Regularly conduct training needs assessments and develop capacity building programs for extension agents
and other stakeholders

xii) Maintain a livestock sub-sector data bank;

xiii) Carry out quality assurance and auditing of delivery of veterinary services in the district.

xiv) Build capacity of technical staff at the Local Governments;

xv) Collaborate with stakeholders on generation, dissemination and adoption of livestock technologies;

xvi) Support public private partnership for value addition for livestock, livestock products and by-products along
the value chain;

xvii) Monitor and evaluate the performance of the livestock sub sector in the District;

xviii) Prepare and disseminate reports to the district council, MAAIF and other stakeholders.
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